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About This Report
Welcome to DMC’s 2020 Sustainability Report. This initial report highlights
our approach to sustainability management. Going forward, we anticipate
publishing a Sustainability Report on an annual basis.
This report complies with core GRI (Global Reporting Initiative) Standards, the
world’s most widely used guidelines for sustainability reporting, and references disclosure standards of the U.S.-based Sustainability Accounting Standards Board (SASB).
Unless otherwise noted, this report covers initiatives and performance metrics of DMC and its subsidiaries for the fiscal year ended December 31, 2020.
References made in this report to “DMC” or the “Company” refer to DMC
Global Inc. and its subsidiaries.
Contact Geoff High, VP Investor Relations and Corporate Communications
at ghigh@dmcglobal.com for additional information or questions about this
report.
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A Letter To Our
Stakeholders

The focus on building a successful and sustainable

customers, we are contributing to improved safety,

company for all of our stakeholders – DMC Global’s

efficiency, and conservation of resources for our

employees around the world, the local communities

customers and global markets.

in which we operate, the markets we serve, and the
people and institutions who trust us to be a good

The following report, along with information con-

steward of their financial resources – has long been

tained in our annual Stakeholder Letters, illustrates

a cornerstone of DMC Global’s strategy. Through

the journey we are on and it is the first of what will

respect for and conservation of environmental

become an annual report detailing our focus on Envi-

resources; creating a safe and supportive work

ronmental, Social, and Governance (ESG) initiatives.

environment for all of our employees; encouraging

We hope you will find this first report informative and

diversity in thought, gender, race, country of origin,

illustrative of our priorities. We look forward to report-

and sexual orientation; coupled with well-defined

ing on our progress, deepening our dialogue and,

Culture Tenets, Ways of Working, and an aspirational

most importantly, through our efforts, having a posi-

Employee Value Proposition; we are developing

tive impact on the people and world around us.

positive momentum on a never ending journey
of becoming more resilient, more sustainable,

Kind regards,

and more successful meeting the needs of all of
our Stakeholders. Importantly, by encouraging
creativity and innovation in all we do, most evident
in the products and services we develop for our

March 25, 2021

Kevin Longe
President & CEO

DynaEnergetics Manufacturing Facility, Blum, Texas
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COMPANY OVERVIEW

DMC Global Inc. (DMC) is a diversified holding company of innovative businesses that provide
differentiated products and services to niche industrial and commercial markets around the world. DMC is
incorporated in Delaware, is publicly held, and listed on Nasdaq (NASDAQ: BOOM).
Our Company At a Glance
Company Founded
1965
2020 Consolidated
Revenue

$229.2M

Employees as of December 31, 2020
553

Headquarted
Broomfield, CO

2020 Net Loss

2020 Adjusted
Net Income

2020 Cash from Operations

$1.4M

$1.0M

$30.4M

Net Cash and Marketable
Securities at December 31, 2020*

Total Cash and Marketable
Securities at December 31, 2020

2020 Adjusted EBITDA*

$42.6M

$53.9M

$19.1M

Business Areas
DMC’s current portfolio consists of two businesses:
DynaEnergetics and NobelClad, which collectively
serve the global energy, industrial processing and
transportation markets. DynaEnergetics designs and
manufactures products used by the energy industry
principally for the perforation of oil and gas wells.
NobelClad is a leader in the production of explosion-welded clad metal plates for use in the construction of corrosion resistant industrial processing
equipment and specialized transition joints. Both
DynaEnergetics and NobelClad operate globally
through an international network of manufacturing,
distribution and sales facilities.
Both DynaEnergetics and NobelClad have established strong positions in their industries, and are
recognized for developing highly innovative products
that improve the safety, efficiency and performance
of their customers’ operations.

Business Strategy
DMC’s strategy is to identify well-run businesses with
strong management teams and support them with
long-term capital and strategic, legal, technology and
operating resources. Our approach helps our portfolio companies grow core businesses, launch new
initiatives, upgrade technologies and systems to support their long-term strategy, and make acquisitions
that improve their competitive positions and expand
their markets. DMC’s culture is to foster local innovation versus centralized control and to stand behind
our businesses in ways that truly add value.
DMC currently operates a global network of four manufacturing facilities and eight sales and administrative
offices in seven countries.

*Non-GAAP financial measure - see disclosures in appendix
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OUR SUSTAINABILITY STRATEGY
Sustainability is a cornerstone of DMC’s success, and is an outcome of our efforts to develop innovative,
safe and efficient products for our markets. Sustainability guides our approach to business opportunities and
operational risk and drives our efforts to reduce our carbon footprint and consumption of raw materials. Its
influence is evident in our consistent improvements in operational efficiency and our exceptional employee
safety record. Our commitment to sustainability is important in attracting and retaining top talent, and
improving the productivity and effectiveness of our workforce. Our focus on sustainability strengthens our
relationships with the communities in which we operate, and supports our approach to long-term value
creation for our stakeholders.
Sustainability also is a priority to our customers, who use our innovative technologies and products to improve
the safety and efficiency of their businesses, and to mitigate the environmental impact of their operations.
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Our Purpose

EMPLOYEE VALUE PROPOSITION

At DMC, we believe a sustainable organization is one that creates long-term opportunities for our employees,
innovative technologies and products for our customers, superior value for our stakeholders, and economic
and social benefits for the communities in which we do business. Our shared values of Integrity, Teamwork,
Courage and Humility serve as the guiding principles for everything we do.

We are committed to providing a highly supportive environment where people are challenged to excel and empowered to transform
business through their work.

Through a steadfast focus on safety, we work to ensure the wellbeing of our employees, our customers and
the communities in which we operate. We endeavor to run our businesses in an environmentally responsible
manner, while empowering our customers to mitigate the ecological impact of their operations with innovative
solutions.
DMC offers rewarding opportunities, competitive compensation and benefits, and we provide our employees
with a highly supportive environment where they are challenged to excel and empowered to transform business through their work.

Our Values

Our Ways of Working

Our values are important tenets that every person can identify with and embody throughout all aspects of the
organization.

Our values are reflected in our Ways of Working, which are the key behaviors that guide how we get our work
done.

Teamwork

Courage

We believe being a part of one team, one community.
We count on each other to do our part. We stand by
one another when things are tough, learning from our
failures and celebrating together when we get the job
done.

We are entrepreneurs, with the courage to act when
we see something that needs doing. We believe in
pursuing the right path forward, even if it’s the most
difficult one.

Humility

Integrity

We believe that inspiration can come from anywhere
and we remain open to new ideas. We are proud of
our work and how it helps our customers, but are
never boastful.

We stand by our word and own our decisions. We are
fair in how we treat customers, peers, partners and
the communities we work in. We treat our company
like it’s our own.

1
2
3
4
5

We commit to clear priorities.

We never settle for good enough.

We love a challenge.

We do our best when we do things
together.

We're not afraid to fail.

6
7
8
9
10

We selflessly teach and willingly learn.

We believe good communication
starts with good listening.

We are transparent about success and
failure.

We celebrate successes and
acknowledge efforts.

We think globally and act locally.
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GOVERNANCE

Strong corporate governance is essential to achieving our business strategy and operating responsibly.
The DMC Board of Directors oversees the management and governance of the Company. Our Board is committed to promoting the interests of the Company and its stakeholders while abiding by our Corporate Governance Guidelines. The Board is comprised of nine Directors, including eight who are independent. In 2020,
two new directors were appointed to the Board, furthering its expertise and diversity. Our Board has the following four committees to assist in discharging its duties: Audit, Compensation, Corporate Governance and
Nominating, and Risk.
The Audit Committee oversees the integrity of the Company’s financial reporting process and the internal
controls around those processes, the Company’s compliance with legal and regulatory requirements and the
financial risks of the Company. The Audit Committee has four members, all of whom are independent.
The Compensation Committee oversees the Company’s executive compensation strategy and programs,
incentive compensation arrangements and the evaluation of risks related thereto. The Compensation Committee has three members, all of whom are independent.
The Corporate Governance and Nominating Committee recommends director nominees and oversees governance matters of the Company, including primary oversight of the Code of Ethics and Business Conduct. The
Corporate Governance and Nominating Committee has three members, all of whom are independent.
The Risk Committee oversees the Company’s level of risk, risk assessment, and risk management process,
with particular responsibility for overseeing designated areas of risk that are not the primary responsibility of
another committee. This includes oversight of the Company’s global Enterprise Risk Management process
as well as the Company’s sustainability policies and practices. The Risk Committee has five members, four of
whom are independent.
Each committee operates under a written charter, which sets forth the functions and responsibilities of the
committee. A copy of the charter for each committee can be viewed on our website. Information about our
corporate governance, including our Code of Ethics and Business Conduct and Corporate Governance Guidelines, is also on our website.
DMC also has established an ESG committee that is responsible for providing appropriate oversight and management of our ESG program. The committee is comprised of senior executives from our operations, human
resources, financial, legal and corporate communications teams. It reviews the ESG program (including the
selection and approval of our ESG commitments, our progress toward achieving those commitments and the
oversight of our ESG policy statements) and approves our annual Sustainability Report. The ESG committee
meets regularly and is overseen by the Risk Committee.

DMC Headquarters, Broomfield, Colorado
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Business Ethics
Our Code of Ethics and Business Conduct (Code) guides how we behave and conduct business. It sets forth
the ethics, principles, and standards that must be followed by each division, business and corporate function
and applies to all employees, directors, suppliers, distributors, agents, independent contractors and anyone
acting on our behalf. Employees and directors are required to certify annually that they have read, understand
and will continue complying with the Code.
Additionally, as part of our commitment to provide employees with a respectful and inclusive work environment, and to ensure that our employees understand the importance of our Company policies and relevant
laws and regulations, we instituted a Compliance Training Program. This program provides in person and
e-learning training courses on important topics including, but not limited to, anti-discrimination, workplace
harassment, conflicts of interest, electronic communications, cybersecurity, anti-bribery/anti-corruption and
antitrust. These trainings are offered at various times throughout the year.

Materiality
The ESG Committee performed a materiality assessment which identified topics materially important to our
long-term, sustainable growth. Our criteria includes impacts and opportunities presented by regulatory and
policy changes, market conditions, environmental issues and societal considerations.
The assessment informed the topics discussed in this report, and will help guide our sustainability strategy
and priorities in the coming years.
As we continue to engage our investors, customers, suppliers and other key stakeholders, we will re-evaluate
our materiality assessment as necessary.

Materiality Matrix

Trainings completed in 2020:
• Antitrust (109 employees)
•

Insider Trading (789 employees)

•

Appropriate Electronic Communications (600 employees)

Government
Regulations
Stakeholder
Engagement

Intellectual
Property

HSSE
Cybersecurity

Business Ethics

We encourage all employees and those acting on our behalf to report conduct that violates, or in their good
faith belief may violate, the Code, the Company’s corporate policies or applicable laws. Violations or concerns can be reported in a number of ways, including using the procedures set forth in our Whistleblower
Policy or by using our confidential Compliance Hotline, which is available 24 hours a day and operated by an
independent third party. We do not tolerate retaliation against anyone who in good faith makes a report of a
violation or potential violation.

GHG Reduction
Targets

GHG Emissions

Energy
Management

Air Quality

Employee
Compliance
Culture

Product Design
& Lifecycle

Supply Chain

Manufacturing
Disruption

High Impact
Waste Mgmt.

Importance to stakeholders

Water &
Wastewater

Medium Impact

Low Impact
Business Impact

Environment

Economic

Social

NobelClad Manufacturing Facility, Liebenscheid, Germany
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DynaEnergetics Manufacturing Facility, Troisdorf, Germany

Risk Management
Our Approach
DMC recognizes that risk management is vital to its operations and has established an Enterprise Risk Management (ERM) process. The ERM process evaluates business risks and opportunities, ensuring that risks are
appropriately identified, assessed against tolerance levels and managed across the Company. Our ERM team
is comprised of senior management in key business areas and manages and implements the ERM process.
The ERM team meets regularly and employs a proactive approach to reviewing and analyzing current and potential risks facing the Company. The team reports to the Risk Committee on a quarterly basis regarding risk
assessments and mitigation efforts and progress.
Appropriate risk management of data privacy and cybersecurity is critical to the Company. We protect our
digital systems and data through a comprehensive cybersecurity management program. We follow the NIST
Cybersecurity Framework and conduct third-party assessments of our program. In 2019 we completed a NIST

Cybersecurity Framework audit that covered the entire Company, and in 2020 we completed a DFARS NIST
800-171 assessment for NobelClad to comply with certain contractual commitments. Any issues and challenges identified through third-party assessments are used to develop additional information security strategies
and initiatives. We also maintain cybersecurity insurance.
To maintain and improve employee awareness of these risks, we provide information security trainings for
employees who have relevant job functions. These trainings are e-learning programs, and they are conducted annually. We also require new hires to take these trainings as part of their orientation. During 2020, 191
employees completed our Security Awareness Training. Additionally, we perform phishing simulation testing
numerous times each year. If necessary, employees are required to take a refresher course so they can better
detect phishing emails.
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Stakeholder Engagement
Engaging in meaningful dialogue with all stakeholders provides diverse perspectives on our businesses and
operations, and how they impact our communities. We use this feedback to align our priorities with those of
our stakeholders, and to identify where we can improve our performance.

Investors
We formally update our investors and analysts about our financial and operational performance on a quarterly
basis through our quarterly and annual reports and related press releases and conference calls. Throughout
the year, we proactively engage with the investment community through conferences, roadshows, on-site
visits, webinars, meetings and other events. We conducted approximately 100 virtual and telephonic meetings
with investors and analysts during 2020.

How We Define Our Stakeholders
We define our stakeholders as those individuals or groups that affect our Company, as well as those that are
or could be affected by DMC. These groups include employees, customers, suppliers, investors, communities
in which we do business, and associations.

Communities
Our goal is to conduct our business operations in a socially responsible manner. Fundamental to our operations are the communities in which we do business. We support and involve our communities by coordinating
various employee donation drives for local charities and by including our communities in certain Company
events. We anticipate reinstituting a temporarily suspended corporate giving program in 2021.

Employees
Every day, our employees contribute to our long-term success by demonstrating our values, keeping themselves and each other safe, adding their voice to solve problems and shaping our workplace. DMC works to
provide our employees with a safe and respectful work environment.

Associations
DMC and our businesses are members of the following associations and organizations, which are strategic to
our business:

Customers and Suppliers
We engage with our customers and suppliers on the basis of honesty and transparency and focus on building collaborative and mutually beneficial partnerships. We work to understand the needs of each customer to
ensure client satisfaction, and this collaboration with our customers is key in developing new technologies
and product offerings. As new customers or suppliers are considered by the Company, they are required to
complete certain onboarding processes, which may include due diligence questionnaires, credit checks and
compliance reviews.

•

The Welding Institute

•

The Institute of Makers of Explosives

•

Materials Technology Institute

•

•

International Titanium Association

Chamber of Industry and Commerce (IHK Bonn/
Rhein/Sieg)

•

The Rapid Advancement in Process Intensification
Deployment Institute

•

Chamber of Industry and Commerce (IHK Ireland)

•

German Blasting Association

•

Colorado Oil & Gas Association
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PRODUCTS & INNOVATION
During 2020, our businesses commercialized new products and applications designed to enhance the
safety, performance and sustainability of our customers’ operations. DynaEnergetics, our energy products
business, was awarded 24 patents and filed 131 patent applications during 2020, and also introduced more
products than in any previous year.

DynaEnergetics
In recent years, several innovative products from DynaEnergetics have transformed the operations of North
America’s unconventional well-completion sector. These include the industry’s safest initiating system (see
profile of IS2™), and the family of DS Factory-Assembled, Performance-Assured™ well perforating systems.
DS system sustainability benefits:
Accident Prevention
• Elimination of field assembly, resulting in fewer
people at the wellsite

Reduced Environmental Footprint
• Direct-to-wellsite delivery, reducing transport
from distribution facilities

•

•

Fully recyclable gun bodies

•

Compact design reduces raw material usage

•

Elimination of explosive storage and assembly
facilities

•

A significant reduction in perforating misruns and
misfires
Reduced risk of surface detonations

2020 Operational Developments at DynaEnergetics
DynaEnergetics' focus on continuous improvement led to a number of operational enhancements during
2020:
•

Zero lost-time accidents

•

Redesigned our legacy DS Infinity™ system, reducing raw material usage by 5%
for gun barrels and 12% for tandem-sub
adaptors

•

IS2 Intrinsically Safe Initiating Systems

A 60% scrap-rate reduction and 10%
increase in throughput at the IS2 manufacturing center in Troisdorf, Germany

•

A 300% increase in units produced per
shift at our gun barrel plant in Texas

•

A 28% increase in finished units per cell,
per shift at our DS assembly facility in
Texas

•

Introduced setting and ballistic release
tools nearly 50% shorter than any competing product on the market

DynaStage Product Family
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Select DynaEnergetics Product Profiles
IS2™
The technological core of all DS products is the patented IS2 Intrinsically Safe™ initiating system, an integrated switch detonator that improves wellsite safety and efficiency, and downhole reliability. The IS2 is immune
to stray voltage, stray current and radio frequency interference, significantly reducing the risk of inadvertent
surface detonations. Since its introduction, more than three million units have been deployed by customers
without a single safety incident or environmental accident. The downhole success rate of the IS2 is an industry leading 99.96%. Today, approximately 20% of all perforating systems deployed in North America’s unconventional oil and gas industry are initiated by the IS2.

DynaSlot™
The Environmental Protection Agency estimates there are more than 2 million abandoned wells in the U.S.
alone that have not been properly plugged. Collectively, these wells are a significant source of leaking
methane and other green-house gasses. DynaEnergetics is helping mitigate the abandoned well issue in
North America and around the world with its DynaSlot system, a cost-effective plug and abandonment tool
designed for “cement squeeze” operations in unconventional, conventional and offshore wells.
DynaSlot incorporates a series of rectangular charges that perforate a spiral pattern of horizontal slots in
the casing of a well, providing full 360° access to the area behind the tubing or casing. Cement pumped
through the slots permanently seals the well by cutting off the vertical channels and voids through which
gas and fluids can flow. In 2020, we began developing new DynaSlot models to address a broader range
of abandoned and orphan wells. To raise awareness about this environmental problem and encourage
responsible well plugging, DynaEnergetics markets DynaSlot to exploration and production companies
around the world, and is seeking to partner with local government agencies on orphan well programs.

DynaSlot incorporates rectangular charges that perforate a spiral
pattern of horizontal slots in the casing of a well.

Installation of the wireless IS2 initiating system
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Concentrating Solar Power Tower

NobelClad
NobelClad is a leader in the production of composite metal plates for use in the construction of corrosion
resistant industrial processing equipment and specialized transition joints. Our clad plates improve the longevity and reliability of our customers’ equipment, which reduces lifetime maintenance costs. NobelClad
continues to expand its reach into new end markets, such as engineered wood and gold processing, which
benefit from the safety, efficiency and reliability of our metallurgical expertise. NobelClad is also engaged in
research efforts related to using clad products in concentrating solar power production facilities. In 2020, U.S.
Department of Energy’s National Renewable Energy Laboratory (NREL) formally selected NobelClad as a development partner on a Concentrating Solar Power project. NobelClad’s plates are being evaluated in equipment
that processes molten-salt, a substance used to store thermal energy. The first plates were shipped to NREL in
February 2021, and we are excited about the long-term opportunities this project could represent to both the
alternative energy sector and NobelClad.

2020 Operational Developments at NobelClad

During 2020, NobelClad reported several operational achievements, including:
•

Zero lost-time accidents

•

Installation of a new air filtration system in Pennsylvania's manufacturing facility improving internal
air quality and reducing external exhaust emissions

•

A best-ever on-time delivery rate

•

A year-over-year reduction in non-quality costs
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ENVIRONMENT

It is DMC’s policy to conduct its business in an environmentally responsible manner that minimizes the
ecological impacts of our operations and the products we sell. Our Environmental Policy demonstrates
our commitment to environmental stewardship
throughout our organization.
We comply with all applicable environmental laws.
We work to protect the environment, maximize the
efficiency of our products and manufacturing processes, and reduce waste, emissions, and energy
consumption.
DMC recognizes the environmental risks and opportunities related to operating in the energy market. We
commit to continually evaluating these risks and opportunities as a part of doing business and ensuring
our sustainability. Regulations that limit oil and gas
activity, restrict greenhouse gas (GHG) emissions,
create preference for products outside of the traditional energy sectors and other similar events could
negatively impact our customers and reduce the demand for our products. We actively engage with our
customers and other key stakeholders to understand
their needs and concerns to inform our business
sustainability and growth strategy.
In 2020, we had zero environmental incidents.

Managing our Energy Use
We recognize responsible operations are critical to
our long-term sustainability and performance. Our
efforts include, but are not limited to:
•

Maximizing operating efficiencies, over the
past seven years, DMC has reduced its number
of global manufacturing and distribution facilities from 29 to 8.

•

Designing our new office and manufacturing
locations with green energy features, including
the following:
•

Knoll Furniture Systems – sustainable
products that maximize the use of
recycled components.

•

Energy Code Compliance - LED
lighting

•

LEED certified Window and
Curtainwall Systems

•

Open Office Ceiling System –
Heartfelt System is 100% recyclable or
easily reusable and Cradle to Cradle
Certified™ Bronze

•

Free electric vehicle charging stations

Looking forward, we are committed to continually
improving our operations to minimize our environmental footprint and seeking out industry associ-

1.813k

2.847k

2.737k

2.757k

3.024k

3.345k

3.024k

1.380k

ations and global frameworks to identify additional
opportunities to reduce emissions and energy
consumption.

Scope 1 (emissions from operations; includes all four manufacturing facilities)
Scope 2 (emissions from purchased energy; includes four manufacturing facilities, and
other select locations)
1

Emissions in total metric tons of CO 2 equivalents
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NobelClad Manufacturing Facility, Mt. Braddock, Pennsylvania

Supply Chain
The ethical sourcing of raw materials, and ensuring safe and fair working conditions within our supply chain
are important parts of DMC’s sustainability strategy.
The DynaEnergetics and NobelClad businesses both operate international networks of manufacturing and distribution facilities, and each relies on a global supply chain for a broad range of raw materials, finished goods
and services.
During 2020, DynaEnergetics engaged with approximately 40 providers of raw materials and more than 100
suppliers of products and services. Its suppliers primarily are located in the United States, Canada, Asia and
Europe. Total supplier payments by DynaEnergetics’ U.S. and European businesses were approximately $72
million. DynaEnergetics sources raw materials, including steel, explosive powders, metal powders, plastic and
electronic components.
In 2020, NobelClad partnered with 85 suppliers of raw materials, and approximately 380 product and service
providers. NobelClad spent approximately $46 million with these suppliers, which primarily are located in the
United States, Canada, Mexico, Europe, China and South Korea. NobelClad’s raw materials suppliers principally

provide a variety of metal plates used in the production of our composite metals that are then used to manufacture industrial processing equipment. Some of the metals are only produced in certain parts of the world,
so maintaining strong supplier partnerships is critical to NobelClad’s success.
Our suppliers are critical partners, and maintaining an ethical supply chain is essential. We support responsible
sourcing of conflict materials from suppliers that share our values, as outlined in our Conflict Minerals Policy.
We also support the principles established under the United Nations Universal Declaration of Human Rights
and do not condone or knowingly conduct business with any individual or company that participates in the
exploitation of children (including child labor), physical punishment, forced or prison labor, human trafficking
or any other abuse of fundamental human rights. We expect our suppliers to be committed to these standards,
as outlined in our Human Rights Policy. We recognize our responsibility to respect human rights and avoid
complicity in human rights abuses.
For more information on our operations and markets served, please refer to our Annual Report on Form 10-K,
for the fiscal year ended December 31, 2020, as filed with the Securities and Exchange Commission.
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WORKPLACE

We prioritize the health, safety and wellbeing of our employees. Our Occupational Health and Safety (OH&S)
management system is focused on maintaining a strong safety culture, stringent risk management and effective leadership. The system covers all global employees, regardless of employment type, and aligns to ISO
45001:2018 requirements.
Managing risks and upholding operational integrity across our Company is fundamental to our business success. All workplace accidents or key incidents are thoroughly investigated to identify root causes and implement corrective actions, as necessary, to prevent future recurrences, losses, and interruptions to our operations.
We have dedicated health and safety plans with clear strategic objectives, key performance indicators, goals
and annual targets in place to improve performance.
Risk Assessment and Mitigation
Each DMC business adheres to the local-level risk assessment laws and regulations relevant to their activities. Hazards and risks are continually identified, assessed and reviewed with the appropriate risk assessment
methodology applied by OH&S management.
To define risk mitigation measures, we use the following control hierarchy: a) elimination; b) substitution; c)
engineering control; d) administrative control; e) personal protective equipment. However, each location follows a risk map and mitigation plan customized to the location’s activities and key processes.
Healthy Workplaces
The wellbeing of our employees is of utmost importance to the organization and DMC provides appropriate
occupational health services for our various working environments. These services include air sampling, fit
testing, audio testing, plumeria function testing and lead monitoring where appropriate. Employees also receive regular medical check-ups as required by local regulations. External auditors conduct regular assessments of working conditions of certain DMC production facilities, mines and equipment.
We strive to create healthy, supportive working environments, so our employees can thrive in and outside of
DMC.

DynaEnergetics Manufacturing Facility, Blum, Texas
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Active Employees
Many of our employees engage in active lifestyles and participate in local activities such as the Bonn, Germany marathon, DMC-sponsored soccer teams and running clubs. Discounted gym memberships are also offered in select locations.
Healthy Eating
We encourage healthy eating choices through local, country-specific efforts. Our Blum, Texas facility is staffed
with a third-party food service partner, and the Company subsidizes healthy breakfast and lunch options,
while our European offices enjoy weekly produce deliveries.
Mindful Wellness
The mental wellbeing of our employees is as important as their physical health. As part of our Employee Assistance Program, U.S. employees have access to confidential counseling and legal services. Additionally,
financial education and wellness programs are offered throughout the year to help employees with retirement
planning, unexpected health costs and overall financial planning.

DynaFit
At our DynaEnergetics operations in Germany, 106 employees participated in DynaFit in 2020. DynaFit is a
comprehensive health & fitness program geared to encourage employees to maintain active lifestyles. The
program includes a running team, gymnastics team, discounted memberships to local gyms and a bicycle
lease-to-own program.

Engaging Employees
DMC fosters a safety-positive culture that focuses on self-responsibility and care for others. We believe employee engagement is the most effective means to managing safety risks and performance. Each month, in
our manufacturing facilities, an appointed cross-departmental safety committee comprised of employees and
managers meets to provide feedback on observed safety risks, discuss risk mitigation and implementation of
corrective actions to avoid future safety incidents.

DynaEnergetics Manufacturing Facility, Troisdorf, Germany
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DynaEnergetics Manufacturing Facility, Blum, Texas

Safety Performance
We provide valuable resources and training to cultivate a healthy and safe workplace for all employees.
DMC provides regular occupational health and safety
trainings for permanent, temporary and contract employees at our manufacturing facilities. This includes
a safety orientation during new employee onboarding as well as ongoing monthly trainings specific to
work-related hazards, hazardous activities, or hazardous situations. Additionally, daily 15-minute safety
meetings are conducted before each shift to communicate reminders or tips about safety behaviors.
During 2020, DMC employees completed 30,618
hours of safety training, an average of 52 hours per
employee.

SafeStart®
SafeStart was introduced to all global teams
during 2019 and into 2020 as a resource for
teaching Critical Behavior Inventories and
Vocal/Visual techniques that can mitigate the
most common human behaviors leading to
accidents. The five-unit training program introduces safety awareness and helps with skill
development in identifying the four states of
mind that are most likely to cause injury: Rushing, Frustration, Fatigue and Complacency.

52

safety training hours
on average per employee

0

lost time accidents across our
global manufacturing facilities
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Employees
Workforce
With operations around the world, our global workforce is critical to DMC’s success. Forty-five percent
of our employees live and work outside the U.S.,
providing our Company with global perspectives that
contribute to DMC’s responsiveness, resiliency and
vitality.
COVID-19 Response
At DMC, the health and safety of our employees is
our highest priority. In response to the pandemic, we
organized global response teams to implement local
health and safety measures while minimizing the
impact on our operations. These measures include,
but are not limited to, social distancing, mask requirements, heightened cleaning and disinfecting,
health surveys and remote-work arrangements. We
also utilize a variety of employee communication and
collaboration tools to support a remote and socially
distanced work environment.
DMC continues to monitor and update the Company’s
COVID-19 precautionary and remedial measures in
accordance with applicable guidelines and regulations. We also continue to work with our employees
to ensure they are aware of current measures and
understand how to prevent the spread of the virus.
Diversity & Inclusion
DMC strives to provide all employees with a supportive work environment and the opportunity to improve
their skills and advance their careers. Our culture
promotes an inclusive, thriving workplace. We believe every employee deserves to work in an environment in which they are treated with dignity and
respect, and have their voices heard.

DMC encourages hiring and promotion practices that
focus on top talent and high performers across a diverse population. Because we operate a global business, it is especially important that we attract employees with diverse backgrounds and the capability
to address customer needs across the numerous
cultures in the countries in which we operate. Our
commitment to diversity and inclusion starts at the
top with a highly skilled and diverse Board of Directors. We plan to develop and adopt a formal diversity
and inclusion program in 2021.
Equal Opportunity
We are an equal opportunity employer. Any decisions
regarding employee hiring, compensation, development and promotions are based solely on merit,
qualifications, ability and performance. We do not
discriminate on any grounds, including race, age,
gender, religion, color, national origin, disability or
any other characteristic protected by law.

Employee Benefits
As a global company, our operations manage healthcare and benefits according to local laws and regulations, which vary by geography.
The Employee Stock Purchase Plan (ESPP) provides
U.S. employees with the opportunity to acquire
ownership in the Company and have a stake in our
success. Participants of the program are able to purchase stock based on the beginning or ending stock
price in the period, whichever is lowest, with an additional 15% discount on the stock price. Enrollment
is open twice a year and employees can invest up to
15% of their salary. In 2020, 28% of U.S. employees
owned DMC Global stock.

Our U.S. operations, which account for a majority
(55 percent) of our employees, offer a comprehensive benefits package to full-time employees
that includes the following:
•

Comprehensive medical, dental and vision
benefits for employees and covered dependents, including an Employee Assistance
Program

•

Short- and long-term disability and life/accident insurance

•

Pre-tax health savings plan

•

Employer match of contributions to Safe Harbor 401(k)

•

Employee Stock Purchase Plan

•

Paid Time Off (PTO) and paid holidays

•

Tuition reimbursement

•

Annual health risk assessment

2020 Workforce At a Glance*

Gender Pay Equity
DMC strives to provide market-competitive, fair and
equitable pay across our global operations. We plan
to complete pay equity studies in the U.S. in 2021,
with the initiative to continue with our European
workforce in 2022.
Gender breakdown
North America..................
Europe..............................
Asia...................................

F
32% ................
25% ................
33% ................

M
68%
75%
67%

Asia
1%

Male
71%

Female
29%

Europe
44%

North America
55%

Leadership........................ 16% ................. 84%
Manager............................ 17% ................. 83%
Non-Manager.................... 32% ................ 68%
*Workforce data includes permanent employees or those employees with long-term contracts who receive DMC benefits. Additional workforce demographics are available in the appendix.
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Environmental and Social Data
ENERGY CONSUMPTION2

WORKFORCE SAFETY3
UNIT

2017

2018

2019

2020

DMC Global Consolidated
Diesel
Gasoline
Natural Gas
Electricity

gallons
gallons
therms
KWh

82,790
64,818
55,834
3,507,917

82,698
67,736
245,997
5,872,362

85,288
55,432
279,229
6,590,96

70,223
47,424
291,190
5,814,218

gallons
gallons
therms
KWh

43,492
2,959
0
1,151,719

45,362
2,760
180,486
3,457,894

50,606
2,754
211,443
3,775,332

45,457
2,147
229,030
3,487,456

Total Hours Worked
Total Recordable Incident Rate (TRIR)
Total Fatalities
Total Recordable Cases (TRI)
Total Lost Workday Cases (LTI)
Total Lost Workday Case Rate (LTIR)
Total Number of Lost Work Days
Total Severity Rate
Near Miss Reports
Total Near Miss Frequency Rate (NMFR)

2019

2020

682,080
0.59
0
2
1
0.29
5
3
7
2.05

1,164,893
1.55
0
9
3
0.52
132
15
44
7.55

1,267,891
2.21
0
14
7
1.10
222
16
36
5.68

837,973
0.48
0
2
0
0
0
0
45
10.74

127,317
0
0
0
0
0
0
0
6
9.43

148,860
4.03
0
3
1
1.34
49
16.33
11
14.78

154,417
2.59
0
2
1
1.3
15
7.50
9
11.66

157,921
2.53
0
2
0
0
0
0
13
16.46

97,553
2.05
0
1
1
2.05
5
5
0
0

104,305
1.92
0
1
1
1.92
34
34
5
9.59

111,996
8.93
0
5
5
8.93
207
41.4
11
19.64

127,589
0
0
0
0
0
0
0
10
15.68

228,782
0.9
0
1
0
0
0
0
0
0

628,944
1.0
0
0
3
0
0
0
24
7.60

735,090
1.4
0
5
1
0.30
0
0.05
16
4.40

334,244
0
0
0
0
0
0
0
16
101

165,623
0.9
0
1
0
0
0
0
1
1.20

239,307
1.70
0
2
1
0.80
49
24.50
4
3.30

266,388
1.50
0
2
0
0
0
0
0
0

218,219
0
0
0
0
0
0
0
6
6

NobelClad AME

DynaEnergetics
Diesel
Gasoline
Natural Gas
Electricity

2018

DMC Global Consolidated

NobelClad
Diesel
Gasoline
Natural Gas
Electricity

2017

gallons
gallons
therms
KWh

39,298
61,859
55,834
2,356,198

37,335
64,976
65,511
2,414,468

34,682
52,678
67,786
2,815,628

24,766
45,277
62,160
2,326,762

UNIT

2017

2018

2019

2020

Total Hours Worked
Total Recordable Incident Rate (TRIR)
Total Fatalities
Total Recordable Cases (TRI)
Total Lost Workday Cases (LTI)
Total Lost Workday Case Rate (LTIR)
Total Number of Lost Workdays
Total Severity Rate
Near Miss Reports
Total Near Miss Frequency Rate (NMFR)

GHG EMISSIONS2

NobelClad Europe
DMC Global Consolidated
Total Direct (Scope 1)
Total Indirect (Scope 2)

TCO2e

1,813
1,380

2,847
3,024

2,737
3,345

2,757
3,024

TCO2e

469
814

1,443
2,445

1,660
2,669

1,696
2,466

TCO2e

1,343
565

1,404
579

1,077
676

1,061
558

Total Hours Worked
Total Recordable Incident Rate (TRIR)
Total Fatalities
Total Recordable Cases (TRI)
Total Lost Workday Cases (LTI)
Total Lost Workday Case Rate (LTIR)
Total Number of Lost Workdays
Total Severity Rate
Near Miss Reports
Total Near Miss Frequency Rate (NMFR)

NobelClad
Total Direct (Scope 1)
Total Indirect (Scope 2)
DynaEnergetics
Total Direct (Scope 1)
Total Indirect (Scope 2)

DynaEnergetics AME
Total Hours Worked
Total Recordable Incident Rate (TRIR)
Total Fatalities
Total Recordable Cases (TRI)
Total Lost Workday Cases (LTI)
Total Lost Workday Case Rate (LTIR)
Total Number of Lost Workdays
Total Severity Rate
Near Miss Reports
Total Near Miss Frequency Rate (NMFR)
DynaEnergetics Europe
Total Hours Worked
Total Recordable Incident Rate (TRIR)
Total Fatalities
Total Recordable Cases (TRI)
Total Lost Workday Cases (LTI)
Total Lost Workday Case Rate (LTIR)
Total Number of Lost Workdays
Total Severity Rate
Near Miss Reports
Total Near Miss Frequency Rate (NMFR)

2

Data includes four manufacturing facilities and other select locations.

3

Rates calculated based on 200000 hours worked.
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WORKFORCE DEMOGRAPHICS

WORKFORCE DEMOGRAPHICS
2017

2018

2019

2020

499
75%
25%

623
72%
28%

735
69%
31%

553
71%
29%

79%
21%

79%
21%

78%
22%

79%
21%

71%
29%

66%
34%

65%
37%

62%
38%

77%
23%

73%
27%

70%
30%

72%
28%

13%
88%

9%
91%

9%
91%

8%
92%

69%
31%

67%
33%

78%
22%

76%
24%

66%
34%

66%
34%

64%
36%

69%
31%

DMC Global Consolidated
Total Workforce
Male %
Female %
Salary
Male %
Female %
Hourly
Male %
Female %
Full time employees
Male %
Female %
Part time employees
Male %
Female %
Temporary/Contract employees
Male %
Female %
New hires
Male %
Female %

2019

2020

Total
Male %
Female %
Salary
Male %
Female %
Hourly
Male %
Female %
Full time employees
Male %
Female %
Part time employees
Male %
Female %
Temporary/Contract employees
Male %
Female %
New hires
Male %

6
67%
33%

6
67%
33%

6
67%
33%

6
67%
33%

67%
33%

67%
33%

67%
33%

67%
33%

0%
0%

0%
0%

0%
0%

0%
0%

67%
33%

67%
33%

67%
33%

67%
33%

0%
0%

0%
0%

0%
0%

0%
0%

0%
0%

0%
0%

0%
0%

0%
0%

Female %

100%
0%

100%
0%

100%
0%

100%
0%

6%
87%
13%
13%
80%
20%
81%
74%
26%

6%
85%
15%
11%
83%
17%
83%
69%
31%

4%
80%
20%
10%
84%
16%
86%
67%
33%

6%
84%
16%
14%
83%
17%
81%
68%
32%

0%
57%
43%

0%
54%
46%

0%
57%
43%

0%
84%
16%

3%
56%
41%

3%
66%
31%

0%
65%
35%

0%
70%
30%

22%
47%
31%

25%
47%
27%

26%
49%
25%

18%
56%
25%

Breakdown by Employee Category

293
77%
23%

403
71%
29%

503
67%
33%

323
68%
32%

78%
22%

76%
24%

75%
25%

75%
25%

76%
24%

69%
31%

64%
36%

63%
37%

77%
23%

72%
28%

68%
32%

68%
32%

0%
100%

0%
100%

0%
100%

0%
100%

69%
31%

58%
42%

67%
33%

67%
33%

69%
31%

64%
36%

63%
37%

59%
41%

200
73%
27%

214
73%
27%

226
73%
27%

224
75%
25%

81%
19%

82%
18%

81%
19%

82%
18%

53%
47%

54%
46%

71%
43%

58%
42%

76%
24%

75%
25%

75%
25%

78%
22%

17%
83%

11%
89%

11%
89%

9%
91%

69%
31%

100%
0%

100%
0%

95%
5%

56%
44%

70%
30%

72%
28%

86%
14%

Europe
Total
Male %
Female %
Salary
Male %
Female %
Hourly
Male %
Female %
Full time employees
Male %
Female %
Part time employees
Male %
Female %
Temporary/Contract employees
Male %
Female %
New hires
Male %
Female %

2018

Asia

Breakdown by Region
North America
Total
Male %
Female %
Salary
Male %
Female %
Hourly
Male %
Female %
Full time employees
Male %
Female %
Part time employees
Male %
Female %
Temporary/Contract employees
Male %
Female %
New hires
Male %
Female %

2017

Leadership
Male %
Female %
Manager
Male %
Female %
Non-Manager
Male %
Female %
Breakdown by Age according to Employee Category
Leadership
below 30 years old
between 30-50 years old
over 50 years old
Manager
below 30 years old
between 30-50 years old
over 50 years old
Non-Manager
below 30 years old
between 30-50 years old
over 50 years old
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SASB Index

GRI Content Index

The Sustainability Accounting Standards Board (SASB) provides sustainability metrics to enable public companies to disclose financially material,
decision-useful information to investors. To support comparable and consistent data, we disclose the following in accordance with SASB accounting metrics under the Industrial Machinery category assigned to DMC. Additional quantitative and qualitative data and analysis related to the below
disclosure topics can be found on the associated page within the DMC 2020 Sustainability Report. For more details on our reporting process please
visit the About This Report section in the 2020 Sustainability Report.

ENERGY MANAGEMENT
SASB CODE

ACCOUNTING METRIC

REFERENCES AND DATA

RT-IG-130a. 1

(1) Total energy consumed

Environment, Appendix

RT-IG-130a. 1

(2) Percentage grid electricity and (3) Percentage renewable

Not Reported

EMPLOYEE HEALTH & SAFETY
SASB CODE

ACCOUNTING METRIC

REFERENCES AND DATA

RT-IG-320a. 1

(1) Total recordable incident rate (TRIR), (2) Fatality rate, and (3) Near miss frequency rate (NMFR)

Safety Performance, Appendix

FUEL ECONOMY & EMISSIONS
SASB CODE

ACCOUNTING METRIC

REFERENCES AND DATA

RT-IG-410a. 1

Sales-weighted fleet fuel efficiency for medium- and heavy-duty vehicles

Not Applicable

RT-IG-410a. 2

Sales-weighted fuel efficiency for non-road equipment

Not Applicable

RT-IG-410a. 3

Sales-weighted fuel efficiency for stationary generators

Not Applicable

RT-IG-410a. 4

Sales-weighted emissions of: (1) nitrogen oxides (NO x) and (2) particulate matter (PM) for: (a) marine
diesel engines, (b) locomotive diesel engines, (c) on-road medium- and heavy-duty engines, and (d)
other non-road diesel engines

Not Applicable

MATERIALS SOURCING
SASB CODE

ACCOUNTING METRIC

REFERENCES AND DATA

RT-IG-440a. 1

Description of the management of risks associated with the use of critical materials

Not Applicable

REMANUFACTURING DESIGN & SERVICES
SASB CODE

ACCOUNTING METRIC

REFERENCES AND DATA

RT-IG-440b. 1

Revenue from remanufactured products and remanufacturing services

Not Applicable

ACTIVITY METRICS

GRI 102: GENERAL DISCLOSURES
DISCLOSURE

DESCRIPTION

REFERENCES AND DATA

102-1

Name of the Organization

DMC Global Inc.

102-2

Primary brands, products and services

Company Overview

102-3

Location of organization's headquarters

Broomfield, CO, US

102-4

Number and name of countries where the organization operates

2020 Form 10-K

102-5

Nature of ownership and legal form

2020 Form 10-K

102-6

Nature of markets served (including geographic breakdown, sectors served, and types of
beneficiaries

Company Overview

102-7

Scale of the reporting organization (employees, operations, net sales, capitalization, quantity of
products/services

Company Overview

102-8

Total workforce by employment type, employment contract, and region, broken down by gender

Employees, Appendix

102-9

Supply chain

Supply Chain

102-12

External charters, principles, initiatives

None

102-13

Memberships in associations

Stakeholder Engagement

102-14

Statement from senior management

CEO Letter

102-15

Description of key impacts, risks, and opportunities

Governance

102-16

Values, principles, standards and norms of behaviors

Our Purpose

102-17

Mechanisms for seeking advice on ethical and lawful behavior

Governance

102-18

Governance structure

Governance, Corporate Governance Guidelines

102-19

Delegating authority

Governance

102-20

Executive-level responsibility for economic, environmental and social topics

Governance

102-21

Consulting stakeholders on economic, environmental and social topics

Stakeholder Engagement

102-22

Composition of the highest governance body and its committees

Governance, Corporate Governance Guidelines

102-23

Chair of the highest governance body

Corporate Governance Guidelines

102-24

Nominating and selecting the highest governance body

Corporate Governance Guidelines

102-25

Conflicts of interest

Corporate Governance Guidelines

102-26

Role of highest governance body in setting purpose, values and strategy

Corporate Governance Guidelines

102-27

Collective knowledge of highest governance body

Corporate Governance Guidelines

102-28

Evaluating the highest governance body's performance

Corporate Governance Guidelines

102-29

Identifying and managing economic, environmental, and social impacts

Risk Management

102-30

Effectiveness of risk management process

Risk Management

SASB CODE

ACTIVITY METRIC

REFERENCES AND DATA

102-32

Highest governance body's role in sustainability reporting

Governance

RT-IG-000. A

Number of units produced by product category

Not Applicable

102-33

Communicating Critical Concerns

Risk Management

RT-IG-000. B

Number of employees

553

102-34

Nature and number of critical concerns

Confidentiality constraints. This information is
proprietary to the Company and is not available for
public disclosure.
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GRI Content Index (cont.)
GRI 102: GENERAL DISCLOSURES

GRI 206: ANTI-COMPETITIVE BEHAVIOR

DISCLOSURE

DESCRIPTION

REFERENCES AND DATA

DISCLOSURE

DESCRIPTION

REFERENCES AND DATA

102-35

Remuneration policies

2020 Proxy Statement

103-1

Explanation of the management approach

Code of Ethics and Business Conduct

102-36

Process for determining remuneration

2020 Proxy Statement

206-1

Legal actions for anti-competitive behavior, anti-trust, and monopoly practices

None

102-37

Stakeholders' involvement in renumeration

2020 Proxy Statement

102-38

Annual total compensation ratio

2020 Proxy Statement

GRI 302: ENERGY

102-39

Percentage increase in annual total compensation ratio

2020 Proxy Statement

DISCLOSURE

DESCRIPTION

REFERENCES AND DATA

102-40

List of stakeholder groups

Stakeholder Engagement

102-41

Collective bargaining agreements

Not Applicable

103-1
103-2
103-3

Explanation of the material topic and boundary
The management approach and its components
Explanation of the management approach

Environmental Policy, Environment

102-42

Identifying and selecting stakeholders

Stakeholder Engagement

302-1

Energy consumption within the organization

Environment, Appendix

102-43

Approach to stakeholder engagement

Stakeholder Engagement

102-45

Entities included in the consolidated financial statements

2020 Form 10-K

GRI 305: EMISSIONS

102-46

Defining report content and topic boundaries

About This Report

DISCLOSURE

DESCRIPTION

REFERENCES AND DATA

102-47

List of material topics

Governance

102-48

Restatements of information

Not Applicable

103-1
103-2
103-3

Explanation of the material topic and boundary
The management approach and its components
Explanation of the management approach

Environmental Policy, Environment

102-49

Changes in reporting

Not Applicable

305-1

Direct (Scope 1) GHG Emissions

Environment, Appendix

102-50

Reporting period

About This Report

305-2

Indirect (Scope 2) GHG Emissions

Environment, Appendix

102-51

Date of most recent report

About This Report

102-52

Reporting cycle

About This Report

GRI 307: ENVIRONMENTAL COMPLIANCE

102-53

Contact point for questions regarding the report

About This Report

DISCLOSURE

DESCRIPTION

REFERENCES AND DATA

102-54

Claims of reporting in accordance with GRI standards

About This Report

GRI content index

Appendix

Explanation of the material topic and boundary
The management approach and its components
Explanation of the management approach

Code of Ethics and Business Conduct

102-55

103-1
103-2
103-3
307-1

Non-compliance with environmental laws and regulations

None

DISCLOSURE

DESCRIPTION

REFERENCES AND DATA

103-1
103-2
103-3

Explanation of the material topic and boundary
The management approach and its components
Explanation of the management approach

Code of Ethics and Business Conduct

401-1

New employee hires

Appendix

401-2

Benefits provided to full-time employees that are not provided to temporary or part-time employees

Employees

GRI 201: ECONOMIC PERFORMANCE
DISCLOSURE

DESCRIPTION

REFERENCES AND DATA

103-1
103-2
103-3

Explanation of the material topic and boundary
The management approach and its components
Explanation of the management approach

2020 Form 10-K

201-1

Direct economic value generated and distributed

2020 Form 10-K

GRI 205: ANTI-CORRUPTION
DISCLOSURE

DESCRIPTION

REFERENCES AND DATA

103-1
103-2
103-3

Explanation of the material topic and boundary
The management approach and its components
Explanation of the management approach

Code of Ethics and Business Conduct, Governance

205-2

Communication and training about anti-corruption policies and procedures

Code of Ethics and Business Conduct, Governance

205-3

Confirmed incidents of corruption and actions taken

None

GRI 401: EMPLOYMENT
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GRI Content Index (cont.)
GRI 403: OCCUPATIONAL HEALTH AND SAFETY

GRI 409: FORCED OR COMPULSORY LABOR

DISCLOSURE

DESCRIPTION

REFERENCES AND DATA

DISCLOSURE

DESCRIPTION

REFERENCES AND DATA

403-1

Occupational health and safety management system

Workplace

Hazard identification, risk assessment, and incident investigation

Workplace

Explanation of the material topic and boundary
The management approach and its components
Explanation of the management approach

Human Rights Policy

403-2

103-1
103-2
103-3

403-3

Occupational health services

Workplace

409-1

Operations and suppliers at significant risk for incidents of forced or compulsory labor

None

403-4

Worker participation, consultation, and communication on occupational health and safety

Workplace

403-5

Worker training on occupational health and safety

Workplace

403-6

Promotion of worker health

Workplace

403-7

Prevention and mitigation of occupational health and safety impacts directly linked by business
relationships

Workplace

403-8

Workers covered by an occupational health and safety management system

Workplace

403-9

Work-related injuries

Appendix

403-10

Work-related ill health

Appendix

GRI 405: DIVERSITY AND EQUAL OPPORTUNITY

GRI 412: HUMAN RIGHTS ASSESSMENT
DISCLOSURE

DESCRIPTION

REFERENCES AND DATA

103-1
103-2
103-3

Explanation of the material topic and boundary
The management approach and its components
Explanation of the management approach

Human Rights Policy

412-1

Operations that have been subject to human rights reviews or impact assessments

None

GRI 415: PUBLIC POLICY
DISCLOSURE

DESCRIPTION

REFERENCES AND DATA

DISCLOSURE

DESCRIPTION

REFERENCES AND DATA

103-1
103-2
103-3

Explanation of the material topic and boundary
The management approach and its components
Explanation of the management approach

Code of Ethics and Business Conduct

103-1
103-2
103-3

Explanation of the material topic and boundary
The management approach and its components
Explanation of the management approach

Code of Ethics and Business Conduct, Governance,
Employees

415-1

Political contributions

None

405-1

Diversity of governance bodies and employees

Employees, Appendix

GRI 407: FREEDOM OF ASSOCIATION AND COLLECTIVE BARGAINING
DISCLOSURE

DESCRIPTION

REFERENCES AND DATA

103-1
103-2
103-3

Explanation of the material topic and boundary
The management approach and its components
Explanation of the management approach

Human Rights Policy

407-1

Operations and suppliers in which the right to freedom of association and collective bargaining may
be at risk

None

DISCLOSURE

DESCRIPTION

REFERENCES AND DATA

103-1
103-2
103-3

Explanation of the material topic and boundary
The management approach and its components
Explanation of the management approach

Human Rights Policy

408-1

Operations and suppliers at significant risk for incidents of child labor

None

GRI 408: CHILD LABOR
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Use of Non-GAAP Financial Measures
Adjusted EBITDA, adjusted operating income (loss), adjusted net income (loss), and net cash and marketable securities are non- GAAP (generally
accepted accounting principles) financial measures used by management to measure operating performance and liquidity. Non-GAAP results are
presented only as a supplement to the financial statements based on U.S. generally accepted accounting principles (GAAP). The non-GAAP financial
information is provided to enhance the reader’s understanding of DMC’s financial performance, but no non-GAAP measure should be considered in
isolation or as a substitute for financial measures calculated in accordance with GAAP. Reconciliations of the most directly comparable GAAP measures to non-GAAP measures are provided in our Annual Report on Form 10-K for the year ended December 31, 2020.
EBITDA is defined as net income plus or minus net interest plus taxes, depreciation and amortization. Adjusted EBITDA excludes from EBITDA stockbased compensation, restructuring and impairment charges and, when appropriate, other items that management does not utilize in assessing
DMC’s operating performance (as further described in in our Annual Report on Form 10-K for the year ended December 31, 2020). Adjusted net
income (loss) is defined as net income (loss) plus restructuring and impairment charges and, when appropriate, other items that management does
not utilize in assessing DMC’s operating performance. Net cash and marketable securities is defined as total cash, cash equivalents and marketable
securities less total debt. None of these non-GAAP financial measures are recognized terms under GAAP and do not purport to be an alternative to
net income as an indicator of operating performance or any other GAAP measure.
Management uses adjusted EBITDA in its operational and financial decision-making, believing that it is useful to eliminate certain items in order to focus on what it deems to be a more reliable indicator of ongoing operating performance. As a result, internal management reports used during monthly operating reviews feature adjusted EBITDA measures. Management believes that investors may find this non-GAAP financial measure useful for
similar reasons, although investors are cautioned that non-GAAP financial measures are not a substitute for GAAP disclosures. In addition, management incentive awards are based, in part, on the amount of adjusted EBITDA achieved during relevant periods. EBITDA and adjusted EBITDA are also
used by research analysts, investment bankers and lenders to assess operating performance. For example, a measure similar to adjusted EBITDA is
required by the lenders under DMC’s credit facility.
Net cash and marketable securities is used by management to supplement GAAP financial information and evaluate DMC’s performance, and management believes this information may be similarly useful to investors.

Cautionary Statement Regarding Forward-Looking Statements
This report contains “forward-looking statements” within the meaning of section 27A of the
Securities Act of 1933 and section 21E of the Securities Exchange Act of 1934. We intend the forward-looking statements throughout this report
to be covered by the safe harbor provisions for forward-looking statements. Statements contained in this report which are not historical facts are
forward-looking statements that involve risks and uncertainties that could cause actual results to differ materially from projected results. These
statements can sometimes be identified by our use of forward-looking words such as “may,” “believe,” “plan,” “anticipate,” “estimate,” “expect,” “intend,” and other phrases of similar meaning. Such statements include our future plans and commitments regarding ESG and sustainability generally,
our plans with respect to adopting a diversity and inclusion program, our plans to complete pay equity studies and reinstitution of a corporate giving
program. The forward-looking information is based on information available as of the date of this report and on numerous assumptions and developments that are not within our control.
Although we believe that our expectations as expressed in these forward-looking statements are reasonable, we cannot assure you that our expectations will turn out to be correct. Factors that
could cause actual results to differ materially include, but are not limited to, those factors referenced in our Annual Report on Form 10-K for the year
ended December 31, 2020 and such things as the following: impacts of COVID-19 and any preventative or protective actions taken by governmental
authorities, including economic recessions or depressions; the ability to obtain new contracts at attractive prices; the size and timing of customer
orders and shipments; product pricing and margins; our ability to realize sales from our backlog; fluctuations in customer demand; fluctuations in
foreign currencies; competitive factors; the timely completion of contracts; the timing and size of expenditures; the timely receipt of government
approvals and permits; the price and availability of metal and other raw material; fluctuations in tariffs or quotas; changes in laws and regulations,
both domestic and foreign, impacting our business and the business of the end-market users we serve; the adequacy of local labor supplies at our
facilities; current or future limits
on manufacturing capacity at our various operations; our ability to successfully integrate acquired
businesses; the impact of pending or future litigation or regulatory matters; the availability and cost of funds; our ability to access our borrowing
capacity under our credit facility; and changes in global economic conditions. Readers are cautioned not to place undue reliance on these forward-looking statements, which reflect management’s analysis only as of the date hereof. We undertake no obligation to publicly release the results
of any revision to these forward-looking statements that may be made to reflect events or circumstances after the date hereof or to reflect the
occurrence of unanticipated events.

Because not all companies use identical calculations, DMC’s presentation of non-GAAP financial measures may not be comparable to other similarly
titled measures of other companies. However, these measures can still be useful in evaluating the company’s performance against its peer companies because management believes the measures provide users with valuable insight into key components of GAAP financial disclosures. For example, a company with greater GAAP net income may not be as appealing to investors if its net income is more heavily comprised of gains on asset
sales. Likewise, eliminating the effects of interest income and expense moderates the impact of a company’s capital structure on its performance.
All of the items included in the reconciliation from net income to EBITDA and adjusted EBITDA are either (i) non-cash items (e.g., depreciation, amortization of purchased intangibles and stock-based
compensation) or (ii) items that management does not consider to be useful in assessing DMC’s operating performance (e.g., income taxes, restructuring and impairment charges). In the case of the non-cash items, management believes that investors can better assess the company’s operating
performance if the measures are presented without such items because, unlike cash expenses, these adjustments do not affect DMC’s ability to
generate free cash flow or invest in its business. For example, by adjusting for depreciation and amortization in computing EBITDA, users can compare operating performance without regard to different accounting determinations such as useful life. In the case of the other items, management
believes that investors can better assess operating performance if the measures are presented without these items because their financial impact
does not reflect ongoing operating performance.
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